India Inc expects hiring growth this year despite global woes: Study
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Mumbai: At a time when
conversations rage globally
over the pendulum swinging
towards the employer’s side
in terms of jobs, alarge num-
ber of C-suite executives see
opportunities for talent con-
tinuing to emerge in India.
According to a survey, nearly
40% CXOs see 515% growth
despite global macroecono-
mic headwinds.

Inastudy onbusiness and
hiring trends conducted ex-

clusively for TOI by Executi-
ve Access, 44% respondents
said global macroeconomic
headwinds would continue to
remain the most significant
challenge in 2023-24. Hiring
andretaining talent comes as
the second biggest challenge,
as seen by 32% respondents,
ahead of technological dis-
ruptions (13%). At least 76%
leaders see some growth in
hiringthis year.

Nearly a quarter of Indi-
an business leaders said the
most important quality they
would look for while hiring is

‘hunger to grow business’.
Executive Access (India)
MD Ronesh Puri said, “Risk
appetite of India Inc has in-
creased substantially as 24%
respondents are looking at
hunger to grow business as
the most important quality
while hiring. Organisations
doexpect some bumps as22%
of respondents still feel dea-
ling with ambiguity is really
important. Innovativeability
being most importantfor19%
of respondents is interesting
as this trait normally figured
in low single digits earlier.
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This is a reflection of organi-
sations’ hunger for game
changers and people who
challenge old paradigms. Or-

(Source: Executive Access Research)

ganisations want to change
the rules of the game and are
keen to hire candidates who
think about tomorrow. This

means organisations will ta-
ke morerisksas well as spend
much more on innovation.”
Only 10% said there would
be a fall in hiring this year,
with 2% pegging it at more
than 15% negative growth.
L&T executive VP & head
(corporate HR) C Jayakumar
said, “The shakeup in hiring
that we see is largely restric-
ted to the tech and startup
space. At L&T, given that the-
re is an order book of Rs 3.7
lakh crore (as of Q2), and so
many tenders coming up due
to infrastructure expansion

acrossthecountry, ourbigger
challenge is getting a large
number of trained manpo-
wer for executing these pro-
jects. We do not see a slow-
down in hiring.”

Puri said although global
headwinds — especially a loo-
ming recession as well as per-
ceptible slowdown in large re-
gions like the US, Europe and
China — appear to be worry-
ingbusinesses, IndiaIncispo-
sitive about the Indian econo-
my as only 9% of respondents
seem to be concerned about it.
“The findings reveal that it is

likely to be ‘Advantage India’
in 2023 as homegrown Indian
companies will look to levera-
ge on this opportunity far mo-
re. I personally think Indian
companies will outgrow mul-
tinationals this calendar ye-
ar,” said Puri.

The survey, which is based
on 200 responses across indu-
stries and geographies, said
there’s optimism around fi-
nancial services which re-
spondents said would likely
see the highest growth this ye-
ar, followed by e-commerce,
pharma and manufacturing.



